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INTRODUCTION 

Vocational education has always been both a strong advocate and critic of 
guidance and counseling. As recently as 1984 with the publication of the 
Unfinished Agenda: The Role of Vocational Education in High School, there have 
been calls for comprehensive guidance programs which provide information 
leading to all jobs to all students. Criticism that secondary school guidance 
programs are preoccupied with the college-bound student continues, as men- 
tioned in The Status of Secondary School Guidance: A National Survey. (Peer, 
1985). And while studies (Campbell, 1968; and Kaufman, 1967) report that 
vocational students receive less vocational or career guidance than other 
students, many vocational students are dissatisfied, confused or were not 
really aware of the alternatives available to them (Palmo and Devantier, 
1976)/ 

Recently, within the National Career Development Association's (formerly NVGA) 
1984 decennial publication, Designing Careers (Gysbers), obstacles present in 
delivering career counseling were highlighted. Adaptations of this work by 
Kinnier and Krumboltz (1984) are helpful when trying to serve secondary 
students • 

Secondary students who enroll in vocational education like other counselees: 

- acquire inaccurate information and maladaptive beliefs about 
themselves, training programs and jobs. They often operate under 
assumptions they have never examined. 

- are uncertain about their own priorities, abilities and interests 
and feel unclear and conflicted about what they really want or value. 

- are unaware of how their skills and preferences are related to the 
occupational structure in society. They lack a means of obtaining 
information and "reality testing" experiences. 

- live in a world where a wealth of occupational information is 

. available, but they find it difficult to ask pertinent questions, to 
motivate themselves to find answers, to penetrate the overwhelming 
mass of material, and to distinguish biased information from facts. 



- generally do not have a systematic method for making career-related 
decisions. They often make decisions haphazardly or as a result of 
pressure from significant others* 

- find that searching for and obtaining a job is a lonely, frustrating 
task for which they are often ill prepared. 

Consistently, the Colorado Council for Vocational Education recommends that 

guidance and counseling services need to be improved. 

Action must be taken to strengthen guidance and counseling throughout 
Colorado . Improvement is needed in role definition, certification and 
recertif ication standards and in the area of information about lobs for 
students, counselors, parents and teachers use. (Eight Annual SACVE 
Report 1977.) 

Each year it is implied that vocational enrollments, both in quality and 
quantity, would increase if students received better vocational education 
counseling. 

As recent as March 8, 1984 within the Rules and Regulations adopted by the 

State Board for Community Colleges and Occupational Education within the CVA 

Act, the importance of vocational educational counseling was highlighted 

through the following revisions: 

•• .students may be enrolled and counted for FTE purposes in an 
individual course in another approved vocational education pro- 
gram when through counseling it has been deemed reasonable and 
necessary to fulfill the student's occupational objective. 
Evidence of counseling must be on file. 

Furthermore, it is commonly understood that counselors are generally trained 
in methods which better serve college bound students. It is ever more dis- 
couraging to note that Colorado school counselor endorsement does not require 
course work in vocational education or experience with the private sector. 
The Colorado Department of Education makes reference to vocational education 
counseling only with the following remarks: 

.. .planning and decision making skills related to personal, 
educational, social and career opportunities. 



Prom the national level, further evidence of the need for vocational 
education counseling is offered through House Bill H.R. 4974 (11/1381): 

- when prevocational guidance and exploration programs are offered to 
middle school and junior high school youth , the result has been a 
qualitative as well as a numerical increase in vocational program 
enrollments at the secondary and postsecondary levels. 

- when vocational programs have consistently provided comprehensive 
guidance services preceding, during, and following their tenure, the 
lob market advantage of graduates has extended beyond the four years 
presently associated with those who terminate their formal education 
at the high school level. (H.R. 4974) 

- Another survey found that the majority of students selected their high 
school courses because they like the curriculum and not on the basis 
of the kind of careers completing this program would enable them to 
enter . This finding, together with the conclusion that almost 2.5 
million youth yearly are leaving school unprepared for either further 
education or for work suggests that better decisions could be made on 
what to study in high school (NIE, 1972) 

More specifically, the following data from the landmark American Vocational 
Education study of 1982 ( Career Information Resources in Secondary Schools ) 
points out the need for providing guidance which helps a student succeed in 
vocational education and become employed. 

- 47% of the students "never" had talked to counselors about occupations 

- 40% of the students reported "never 11 talking to counselors about 
preparing for an occupation 

- About 60% had "never" talked to a counselor about finding a job. 

However, counselors generally believe one should not counsel students into 
vocational education or any other career choice. Good counseling and career 
guidance activities are those which help secondary students expand their 
options. While this runs counter to traditional vocational education, it 
frustrates many general counselors who agree that too often "expanding 
options" does not include access to information about vocational education. 
While counselors in general disagree as to whether there is such a process as 
vocational education counseling, this study assumed that a set of vocational 
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counseling strategies could be identified. Additionally, after considerable 
help from this study's advisory counsel, all reference to "students who are 
counseled into" was changed to "students who enroll in vocational education" 
throughout the study. This does prove most helpful in that many strategies 
are used with students considering but never enrolling in vocational 
education. Yet, it is this researcher's belief that until vocational 
education counseling strategies can be identified, isolated and practiced 
there is little hope that the guidance profession can define or evaluate what 
vocational counseling strategies help a secondary student succeed in 
vocational education and become employable. 

It was the purpose of this project to address the following questions: 

1 What are acceptable vocational counseling strategies that students 
might expect from their secondary school guidance program. 

2. How much time do guidance staffs spend on advising and counseling 
for vocational education at the secondary level? 

3. What vocational counseling strategies are used with students who 
enroll in vocational classes/programs? 

4. To what degree could vocational counseling strategies be helpful 
in helping students succeed in vocational classes/programs? 

5. How helpful do employers feel vocational counseling strategies are 
in helping secondary vocational students become productive workers? 

6. How helpful do graduates feel vocational counseling strategies were 
in helping them become employable? 
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RESEARCH OBJECTIVES 



The following are the research objectives for this study, A chart 
illustrating the objectives and specific populations involved with each 
objective is also included • 

1. To do an extensive natioral search and critique of the various 
types of vocational education counseling now being used and 
suggested within the field and literature, 

2. To review and evaluate the data being collected through the 
"Identification and Evaluation of Assessment Tools Used to Counsel 
Students Who Enroll In Vocational Education Programs" project. 

3. To identify large random samples of counselors, high school 
principals and secondary vocational education directors so that 
accurate perceptions representative of the State of Colorado 
can be surveyed. 

4. To identify employers of secondary vocational education graduates 
so that they can provide input to what type of vocational education 
counseling at the secondary level is most helpful in providing 
them with productive workers . 

5. To identify recently employed vocational education graduates to 
obtain input regarding the type of vocational education counseling 
most helpful in obtaining employment . 

6. To report data in a written and innovative format so that all 
181 school districts can use the findings to plan and implement 
change within their vocational education counseling programs. 



"IDENTIFICATION OF VOCATIONAL 
COUNSELING STRATEGIES NEEDED 
AT THE SECONDARY LEVEL FOR 
STUDENTS TO SUCCEED IN 
VOCATIONAL EDUCATION AND 
BECOME EMPLOYABLE" 
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Conduct a national search and critique 
of the vocational counseling strategies 
used with students who enroll in 
vocational classes or programs 
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- Review and evaluate the data collected 
through the "Identification and 
Evaluation of Assessment Tools Used to 
Counsel Students Who Enroll In Vocational 
Classes/Programs" project 
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Survey a representative sample of 
secondary highschool counselors, secon- 
dary principals and secondary vocational 
education directors to determine percep- 
tions of the extent of use and potential 
helpfulness of vocational counseling 
strategies used with students who enrol l 
1n vocational* classes/programs 



Survey a representative sample of employ- 
ers of secondary vocational education to 
determine perceptions of how helpful voc- 
ational counseling strategies would be in 
helping secondary vocational students 
become productive workers 



Survey a representative sample or 
recently employed secondary vocational- 
education program graduates to determine 
how helpful vocational counseling strat- 
egies are in helping vocational students 
obtain employment 
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Determine the amount of time the 
guidance staff spends cn advising and 
counseling for vocational education at 
the secondary level by surveying a 
representative sample of Colorado 
secondary school counselors* 



Disseminate findings and recommendations 
to all 181 school districts 
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PROCEDURES 



In order to obtain information from those involved in advising and counseling 
students who enroll in vocational education as well as a group of secondary 
vocational education graduates and employers, a series of questionnaires were 
developed* The statements in the questionnaires were developed from informa- 
tion gathered from a review of the literature and discussions with the 
research's advisory committee* 

Surveys were developed for the following groups to complete: 

1. Sixty high school counselors identified by school principals 
to be most involved in advising /counseling students who enroll 
in vocational classes/programs. Using the Colorado High School 
Athletic Association classification of schools, a counselor from 
each of twenty schools selected randomly from class A, class AA, 
and class AAA were mailed a survey. Follow-up phone calls were 
made to those counselors not initially responding. 

2. Sixty principals of randomly selected high schools. Using the 
Colorado High School Athletic Association classification of 
schools, principals from each of twenty schools randomly selected 
from class A, class AA, and class AAA were mailed a survey. 
Follow-up phone calls were made to those principals not 
initially responding. 

3. Vocational directors responsible for the oixty randomly selected 
secondary high schools. In each phone call to the high schools 
the principal's secretary was asked to identify the person serv- 
ing as the secondary vocational education director. Surveys were 
then sent to each individual and follow-up phone calls were made 
to each person who did not initially return the survey. 

4. Thirty secondary Vocational education graduates who had completed 
a program during the years 1984 and 1985 were randomly selected 
from a pool of 105 students. They were each mailed a survey and 
follow-up phone calls and additional mailings were made until the 
surveys were returned. 

5. Thirty employers. of secondary vocational education graduates who 
had completed a program during the years 1984 and 1985 were 
randomly selected from a pool of 93 employers. Phone calls were 
made .to arrange a time when the surveys could be delivered and 
picked up. 

6. Summary forms were developed to obtain the .necessary 
information to meet the research objectives. 

7. The data from the summary forms were tabulated. 



J 




"results 



The following summary charts include the results of the data collected from 
this study. The initial list of vocational counseling strategies was culled 
from a review of literature, data collected from the National Center for 
Research in Vocational Education, the National Career Development Association 
(formerly NVGA) and an ERIC search related to vocational counseling 
strategies. 
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SECONDARY 
COUNSELORS SAMPLE 



The decision of which counselors to survey for this research project was 
determined by first dividing each of Colorado's high schools into their 
respective size categories (A, AA, AAA). The schools were then listed 
alphabetically and assigned a number. Twenty schools were then selected 
from each size category using a microcomputer program for random selection. 

Schools that were chosen were contacted by telephone and the principal's 
secretary was asked to identify the appropriate counselor to receive 
the survey. 



13 



SECONDARY COUNSELORS 
SCHOOL SIZE "AAA" RESPONDENTS 



HIGH SCHOOL 
1. Bear Creek 
1. Broomfield 

3. Denver North 

4. Durango 

5. Evergreen 

6. Golden 

7. Grand Junction 
8* Greeley Central 
9* Heritage 

10 . Longmont 
11* Manual 
12* Mitchell 
13* Montbello 
14. Palmer 
15* Pomona 

16. Ponderosa 

17. Pueblo East 

18. Thornton 

19. Westminster 

20. La Junta 



PRINCIPAL 
Maran Doggett 
Jane McDonald 
Lino Gonzalas 
Gary Somsen 
Jerry Wanser 

Keith Dixon 
John LePetit 
William Ingram 

Don Moser 
L.D. Mikkelson 
John Bowie 

John Musciano 
Patrick Grippe 
Charles Rodriguez 
Sam Thornham 
Jim Sekich 
Tano Ozzello 



COUNSELOR 
Raoul Bates 
Tom Anderson 
Arnie Clum 
Don Brown 
Harry Hoffman 
Bruce Douglas 
Norma Schultz 
Ken Schuman 
Norm Van Osten 
Joe Carney 
Gibson Gardner 
Norman Aub 
Larry Delmarco 
Dave Vasquez 
Fred Dyer 
Kristi Manzanares 
Bob Imes 
Kathy Valentine 
Nancy Shain 
Leota Nilson 



VOC. DIRECTOR 
Arlene Anderson* 
Ken Craiger 
Mary Ann Partham* 
Geneva, Holeham 
Arlene Anderson* 
Arlene Anderson* 
Debbie Martin 
Tom Milan 
Harvey Rothenberg 
Jim Roorda 
Mary Ann Partham* 
Tom Hergenreter+ 
Mary Ann Partham* 
Tom Hergenreter+ 
Arlene Anderson* 
Patrick Grippe 

Barb McCullouch 
Larry Malsam 
Ray Heeley 



A Person serves as VE director for four schools in sample 
*Person serves as VE director for three schools in sample 
+Per8on serves as VE director for two schools in sample 
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SECONDARY COUNSELORS 
SCHOOL SIZE "AA" RESPONDENTS 






HIGH SCHOOL 


PRINCIPAL 


COUNSELOR 


VOC* DIRECTOR 


1. 


Alamosa 


Ron Hunter 


Sadie Martinez 


Donald Stone 


2. 


Berthoud 


Len Sherman 


Chuck Pennell 




3. 


Brush 




Al Worthley 




4. 


Buena Vista 








5. 


Cedaredge 


Mike Sandham 


Kent Salyer 


Laddie Livingston 


6. 


Clear Creek 


Richard Bryant 


Larry Fowler 


Larry Fowler* 


7. 


Eaton 


Manual Jimenez 


- 


Manual Jimenez* 


8. 


Erie 


Alan He in 


Mary Harris 


Mary Harris* 


9. 


Falcon 


Pat West 


Barry McDonald 


Barry McDonald* 


10. 


Florence 




* Richard Burleson 


Charles Smith 


11. 


Ft. Lupton 


Bill Johnson 


Josephine Mendoza 


Floyd Akers 


12. 


Glenvood Springs William Reader 


Leo Williams 


Bob Laffoon 


13. 


Gunnison 


Craig Shafer 


Donna Stefanic 


Ed Woytek 


14. 


Lake County 


Mike Costanzo 


Judith Paillia 


Andy Mastripolito 


15. 


Levis Palmer 


Donald Breese 


Craig Cropsey 


Craig Cropsey* 


16. 


Meeker 




Georffine Dickens 


Bob King 


17. 


Faonia 


William Hamilton 


Gerald Neill 


William Hamilton* 


18. 


Sheridan 


Marc Stine 


Marsha Caldwell 


Jim Dorsey 


19. 


Woodland Park 


Max Wheeler 


Sharron Johnson 


Max Wheeler* 


20 • 


Yuma 


Len Kortmeyer 


Ernie Stumpf 


Jim McCabe 



"Person serves as both VE director and principal 
♦Person serves as both VE director and counselor 
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SECONDARY COUNSELORS 
SCHOOL SIZE "A." RESPONDENTS 





HIGH SCHOOL 


PRINCIPAL 


COUNSELOR 


VOv* • UlKbv/lUK 


1. 


Akron 


Roger Milner 


Richard Perry 


C har les J o hns on 


2. 


Briggsdale 


Evert Bissell 


Evert Bissell 


Evert Bissell* 


3. 


Campo 


Lyle Bliss 


Lyle Bliss* 


Lyle Blxss* 


4. 


Centennial 


Miguel Gomez 


Willie Hontoya 


Mxguel Gomez* 


5. 


Center 




Suzzane Shriver 




6. 


Cheyenne Wells 


Bruce Sonnenfield 


Bruce Sonnenfield* 




7. 


Dolores 


Cecil Dunn 


Gail Hunter 


Cecxl Dunn* 


8. 


Hi Plains 


James Smith 


Ron Stone 




9. 


Hoehne 


Jasper Butero 


Charles Bonino 




10. 


Manzanola 


Arnold Bowman 


Charles Slate 


Arnold Bowman* 


11. 


Moffat " 


Trinidad Sanchez 


Trinidad Sanchez* 


Trinidad Sanchez* 


12. 


Mountain Valley 


Paul Coleman 


Karen I ekes 


Karen I ekes + 


13. 


North Park 


Bob Throop 


Art Bangert 




14. 


Peetz 


Lenard Wiss 


Dennis Wagner 


Lenard Wiss* 


15. 


Peyton 


Katrina Robinson 


Judy HcCormxck 




16. 


Plateau Valley 


J» Schott 


Rick Lucas 


J, Schott* 


17. 


Soroco 


Stan Johnson 


Jay Roope 


Stan Johnson* 


18. 


Stratton 




Bruce Monosmith 




19. 


West Grand 


Joe Shields 


Gary Miller 


Joe Shields* 


20. 


Wiggins 


Dwite Barnett 


Dick Jones 


Dwite Barnett* 



"Person serves as both counselor and principal 
♦Person serves as both VE director and principal 
+Person serves as both VE director and counselor 
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VOCATIOKAL COUNSELING STRATEGIES 



Guidance personnel will actively aid students to help them; 

1. Complete an actual or practice job interview. 

2. Talk with workers in jobs related to the student's program, 
about how they come to be in their jobs. 

3. Talk with counselor/teachers about how their goals, interests 
and abilities relate to jobs. 

4. Discuss in class or group guidance groups, jobs related to 
what they were studying. 

5. Tour a local industry /business to observe various jobs related 
to their class /program. 

6. Attend a "job fair" or "career day" where workers /employers 
talk about jobs. 

7. Gain reinforcement from parents about the purposes of vocational 
classes /programs. 

8. Use COCIS (Colorado Occupational and Career Information System) 
for job/employer information. 

9. Complete a "job search skill" unit/program which teaches them 
how to find a job. 

10. Visit a "trade show". 

11. Go into the business community to use equipment. 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (following and observing workers 
on-site). 

14. Hear loaned business personnel speak about what employers 
expect from students. 

15. Receive personal counseling about career goals. 

16. Complete a formal career exploration program (i.e., experienced 
based career education, viewed a film on vocational education, 
completed a career unit, etc.) before enrolling in a vocational 
class /program. 

17. . Receive occupational outlook/ job demand information about 

related jobs. 

18. Receive placement information about recent class/program 
completers. 



19. Hear presentations made by recent 



graduates (panels, etc.) • 



20. Complete some formal career assessment before enrolling in 
class /program. 

21. Attend a presentation by vocational teachers prior to enrolling 
in a class /program. 

22. Receive guidance in completing a resume. 

23. Become involved in student leadership groups/clubs (HERO, FFA, 
VICA, etc.). 

24. Become informed about postsecondary training options. 

25. Receive feedback about deficiencies that affect job performance. 

26. Receive feedback about deficiencies in basic skills. 

27. Receive feedback about deficiencies in work habits. 
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ALL SECONDARY - COUNSELORS 

Below are vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e. , home economics, coop education, distributive education, agriculture, 
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



A. The extent to which each strategy 
• is used in your school (with 

students who enroll in vocational 
classes / programs}"! 

B. The extent to which the strategy 
could help students succeed - 
in vocational classes/programs 
(whether you use the strategy 
or. not). 



SAMPLE SIZE 

58 (60-2 non-responses) 
97% Returned 
Students : 

1. Complete an actual or practice job 
interview. 

2* Talk with workers* in jobs related to 
the student's program, about how they 
come to be in their jobs. 

3. Talk with counselor/ teacher about how 
their goals, interests and abilities 
relate to jobs. 

4. Discuss , in class, jobs related to what 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class/program. 

6. Attend a "job fair" or "career day" 
where workers /employers talk about jobs. 

7. Are reinforced * by" parents about the 
purposes of vocational classes /programs. 

8. Use COCIS for job /employer information. 

9. Complete a "job search skill" unit/ 
program "(teaches students how to find a 
job.) 

10. Visit a "trade show". 

11. Go into the business community to use 
equipment . 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-site) . 

14. Hear loaned business personnel speak 
about what employers expect from students 

15. Receive personal counseling about 
career goals. 



Used with % of 
students who enroll 
in voc. classes/ 
programs in your 
school 


All who enroll 




o 


*< 
m 

CM 


• Less than 10% 


Not used 


TOTAL RESPONSES 


11 


13 


9 


10 


8 


5 


.56 


Q 


6 


17 


10 


"is 

ID 


o 
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19 


14 


15 


4 


3 


.2 


57 


17 


20 


9 


4 


6 


2 


58 


4 


9 


9 


12 


12 


11 


57 


9 


8 


t— 

6 


10 


15 


10 


58 


3 


8 


14 


10 


14 


6 


55 
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57 
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13 


27 


54 


1 


6 


7 
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18 


58 


1 


3 


8 


14 


25 


5 


56 


2 


1 


7 


10 


21 


15 


56 


5 


6 


IS 


15 


6 


10 


57 


21 


13 


10 


6 


5 


1 


56 



Degree to which 
strategy could help 
student succeed in 
voc . class/ program 


Very helpful 


Helpful 


Of little help 


Not at all 


TOTAL RESPONSES 


33 


22 


2 


0 


57 


OO 


23 


I 


. 0 


C7 
3/ 


32 


25 


0 


0 


57 


31 


25 


1 


0 


57 


32 


25 


1 


0 


58 


22 


34 


1 


0 


57 


25 


28 


2 


0 


55 ! 


15 


35 


3 


2 


55: 


25 


30 


0 


0 


55 


11 


34 


6 


2 


53 


17 


32 


4 


2 


55 


18 


32 


7 


0 


57 


23 


27 


5 


2 


57 


28 


27 


2 


0 


57 


31 


23 


2 


0 


56 
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16. Complete a formal career exploration 
program (i.e., experienced based 
career education , viewed a film on 
vocational education , completed a 
career unit, etc.) 'before enrolling 
in a vocational class/program. 

17. Receive occupational out look/ job 
demand information about related jobs. 

18. Receive placement information abo.'t 
recent class/program completers. 

19 . Hear presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career assess* 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing .a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about post-secondary 
related training options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 



Used with % of 
students who enroll 
in voc. classes/ 
programs in your 
school 
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Degree to which 
strategy could 
help student 
complete voc. class/ 
program 



Very helpful 


Helpful 


Of little help 


Not at all 
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Bala* ara wgeigiawal cmmaallaa aeracatlaa uaad wich acudanCJ vho anroll tn , vocicion*! 

qUimi or ptotrtmi (t.a, , hoot acotiomus. coop •ducucion, diicruuctvt aijucaclon, ^rtcuUura, 
ace.). Racogniaing ehae you or ochars (vocacional. coop, classroom caachars) may us a chasa 
scracaglaa, mark tha appropriaea coiusaa co Indieaca: 



AAA 

COUNSELORS 



E 

o 
o 

-< 



CD 

m 



A. Tha axeanc co which aaeh scracagy 
is uaad la jour school (vieh 
studaat* who anroll la vocational 
elaaaaa/programa) . 

5. Tha arcane co which eha straeagy 
could halo acudanta suecaad 
la vocational claaaaa/prograaa ' 
(whachar you us a cha scraeagy 

or. noc). 



Scudaacat 

1. 



2. 

3. 

4. 
5. 

6. 

7. 

9. 

10. 
11. 

u. 
u. 

14. 

13. 
16. 

17. 
18. 
.19. 
20. 

21. 

22. 
23. 
24. 
23. 
26. 
27. 



Coaatata an actual or pracdea Job 
lacarviav. 

taHe with workara, la Jobti rolacad co 
tarn •cadaac* * prograa,. about how choy 
com co ba la chair Joba. 

talk wich couaaaLor/caachar abouc hov 
chair goala, laearaaca aad abiliciaa 
riLaca co Joba. 

Diacaaa . la elaaa, Joba ralacad co whas 
EEay var« studying. . 

Tour a local laduacry/bualaoaa co 
ooaarra Tarioua Joba ralacad co chair 
claaa/progr a a. 

Attsmd a "Job fair". or "caraar day" 
whara workara/aaoloTara calk abouc <oba. 

Ara ralaf oread by paraats abocc cha 
purpoaaa os vocational claaaaa/prograaa. 

Jaa C0CX3 for Job/aaployar laforaation. 

Complaea a "Job search skill** uaic/ 
prograa (caachaa acudaacs how co find a 
Job.) 



Vlatc 



"trade show". 



Go lata eha bus laa a i co i uuual cy co uaa 
eculpaeac. 

tacaiva eutoriag la beeic skills. 

Carol aca Job shadowiag (followed/ 
obaarvau workers oa-aica) . 

Haar loaaed bualaaaa porsoaaal speak 
aBoue vaac aaployers expect from scudaacs. 

Receive parsonal eouusaUng abouc 
caxawr goala. 

Coapleto a formal caraar exploracion 
prograa before aerolllag la a 
vocational claaa/prograa. 

Raoalva occupational ouclook/Job " 
demand laf oraacion about ralacad Jobs. 

tacaiva placaaenc laforaacloa abouc 
raaaac claaa/prograa cooplocara. 



Haar pi 
gradual 



tee (panels, ate). 

Complete soma formal caraar asaeas- 
aaac oeZbre aarolUag la clasa/ 
pro gran* 

Act and a praaaacadoa by vocacional 
caacaara prior co aarolllag la a 
claaa/prograa. 

Receive guidaaca la compleeing.a 
raauaa. 

Ara involved la scudaac laadarship 
groupe/cluba (HERO, FT A, 7XCA. ace). 

Ara laforaad abouc poaCMecoadary 
ralacad Graining, opcioaa. 

Receive f aadback. abouc daf icianciaa 
chac axfaec Job parforaaaca. 

Receive faadback abouc daflclaoclaa 
la baaic skills. 



faadback abouc daflclancloa 

habits. 



Uaad vlch X of 
scudaacs who anroll 
la voc. claaaaa/ 
program* la your 
school 



u C 5orH: 



B 















<y 
c 












• (A 

0) 
V) 

c 


«* 








H 




Respc 








a> 




o 

CL 


0 
w 
fi 
a 








than 1C 






3 

a 




u 
a 




(A 

At 
w 


I 








• 






a 


3 


u 
u 


a 

w 


cc 

r— 






H 


H 


• 
• 


3 
u 


<n 
+j 
o 




>» 
u 


o* 


«• 


a 

u 




< 




O 
VI 




2 


& 


t- 




a 
> 


a 


«u 
Q 


0 

z 


o 


5 


4 


4 


4 


1 


2 


20 




14 


4 


2 


0 


20 


2 


1 


8 


4 


4 


1 


20 




13 


.6 


1 


0 


20 


0 


c 
0 


C 

D 


O 
L 


1 


u 


20 




1 A 
1 *f 


0 


fi 

u 


u 


c.\J 


7 


8 


3 


2 


0 


0 


bU 




13 


6 


1 


0 


20 


2 


3 


3 


6 


A 

*T 


2 


20 




15 


5 


0 


0 


20 


0 


4 


4 


3 


7 


2 


20 




9 


11 


0 


0 


20 


n 


fi 


^ 


3 


4 


? 


20 




1? 


fi 


0 


0 


18 


0 


4 


4 


3 


2 


7 


20 




5 


11 


1 


1 


18 


3 


6 


7 


3 


0 


1 


20 




12 


8 


o 


o 


20 ' 


0 


1 


1 


4 


7 




19 




6 


11 


11 


1 


19 


1 


3 


1 


3 


8 




20 




8 


§ 


4 


0 


20 


0 


2 


1 


5 


10 


1 


19 






7 i 


2| 


0 


20 


1 


1 


2 


3 


9 




19 




11 


8 


1 


0 


20 


4 


4 


5 


4 


0 


r 
t 


19 




9 


9 


2 


0 


20 


8 


4 


3 


3 


1 


0 


19 




6 


12 


2 


0 


20 


3. 


1 


3 


2 


5 


5 


1 o 
1 9 




9 


8 


3 


0 


20 


3 


3 


4 


0 


2 


1 


19 




8 


11 


1 


0 


20 


1 


1 


3 


4 


7 


4 


20 




11 


5 


2 


o 


18 


1 


2 


2 


6 


6 


3 


20 




8 


7 


1 


0 


16 


2 


2 


2 


2 


7 


4 


19 




.8 


11 


1 


0 


20 


5 


4 


2 


2 


7 


0 


20 




11 


5 


2 


0 


18 


5 


4 


4 


6 


0 


1 


20 




8 


7 ' 


1 


1 0 


16 


5 


3 


5 


6 


2 


0 


18 




8 


11 


1 


0 


20 


5 


5 


6 


3 


1 


0 


20 




13 


7 


0 


1 

lo 


20 


4 


7 


6 


0 


2 


1 


20 




11 


9 


0 


0 

1 


20 


5 




2 


7 


1 


0 


20 




13 




0 


0 


20 


3 


9 


|4 


2 


1 


1 l 


20 




13 


7 


0 


1 0 


1 20 



Oagraa co which 
scracagy could halp 
scudanc suecaad In 
voc. claaa/prograa 



WLOW m onimaollnt ttTlCHlH mid wich SCUdantS ^ 

or programs (i.e. .noma J ^ — — 

Recogniring ehae »qu w 



claaaaa or programs 

ate*). Racoguiring 

scraeaglea, mark the appropriate columns eo indicate 



oat economic!, coop education, distributive education, agricultura. 
£S (vocational, coop. classroom caechars) may use these 



4 



fl_voe»ctotul 



AA " 

COUNSELORS 



CD 



>- 
O. 

8 



CD 



A* The extent co which each strecsgy 
la used la your school (with 
scudeacs who tiro 11 In vocaeional 
claeeee/ programs J . 

B. The extent to which eh* strict*? 
could halo students nice tad 
la vocacioaal claaaaa /programs ' 
(whachar ?ou use eha strategy 

or. not). 



Jcudeace: 

1 



2. 



KLC 



4. 
5. 

a. 

10. 

u. 

u. 
u. 

14. 

u. 

16. 

17. 
18. 
19. 

;.o. 

21. 

22. 
23. 
24. 
23* 
26. 
27. 



Complete aa actual or practice Job 
laeerview. 

m with workere, la Joba ralacad Co 
studaat' a program *. about how ehay 
coaa eo ba la chair Joba. 

with eounaelor/taacher abouc how 
goals, lacaraaca aad abilitiaa 
ralata co joba. 

Diacuaa . la claae, joba ralacad co what 
tamy wax* studying, . 

tour a local ladaacry/buslaaaa eo 
obeexvm various Joba ralacad eo chair 
claae/ progrsa. 

attaad a "Job faix M .or M cara«r day" 
wnera workara/amolorara calk about *obe. 

Ara rainf oread by parauta about eha 
purpoaaa at vocadoual claeeca/programe, 

tTaa COCIS for Job/employer laforaatioa* 

Complete a "Job search skill" uaic/ 
prograa (eaachaa acudaaca how co find a 
Job.) 

Vlatt , a H trade show". 

Co lata cha bualaaaa commualcy to uaa 
equipmaac* 

Receive cucoriag la basic skills. 

Complete Job shadowing (followed/ 
ooaexvaa workara on-eite) . 

Hear loaned bualaaaa parsoaaal apeak 
aooue what amployars expect from atudauea 

Racelwa personal couaaaliag about 
career goals* 

Compleea a formal career exploraeiou 
prograa before enrolling la a 
vocacioaal claa a/pro gram. 

Receive occupational outlook/Job " 
demand laforaatioa about ralatad Joba. 



deceive plac 

oi 



;t laforaatioa aboae 
ceeene class/program coapleeara. 



Hear praaeaeacioaa aada by racanc 
graduates (pane la , ate). 

Comolaea aoaa formal career aasaes- 
aenc oacora earolling la class/ 
program* 

Act and a presence don by vocational 
taacaars prior eo enrolling in a 
claea/ program* 

Recaivw guidaaca la complaclag .a 
raauma* 

Ara involved la seudeae leadership 
grotjpe/clube (BE&O, F7A, VXCA, ace). 

Are laformad about poac-aacoadary 
ralacad training, opciona. 

Receive feedback, abouc daflclaaclaa 
taae axfact Job performance. 

Receive feedback about daflclaaclaa 
in baaic skills. 

,rm feedback abouc daflclaaeiaa 
worX hablca* 
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Used wich % of 
atudaaea who enroll 
la voc. claaaaa/ 
prograaa in jour 
school 
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Degree co vhlch 
seracegy could halp 
seudeae auccaed in 
voc. claaa/program 


t/) 


2 

CL 

41 
A 

>s 
U 

a 
> 


3 
<u 

O. 
pm 

O 
S 


a 

e 
& 

a 

m* 
U 
«J 
«« 

IM 

0 


e 

•j 
e 

* 


Total Response 


10 


8 


0 


0 


1 O 


9 


9 


0 


0 


18 


9 


9 


0 


0 


18 


10 


8 


0 


0 


18 


11 


7 


0 


0 


18 


10 


8 


0 


0 


18 


7 


1C 


1 


0 


18 


6 


1C 


1 


1 


18 


7 


10 


0 


0 


17 


2 




1 1 


Q 


16 


6 


11 


0 


0 


17 


fi 


inl 7 


0 


18 


7 | 10| 1 


0 


18 


11 


7 


0 


0 


18 


10 


8 


0 


0 


1 O 


6 


9 


1 


1 


17 


6 


If 


1 




17 


6 


10 


1 


0 


17 


n 


6 


1 




18 


4 


10 


2 


1 


17 


8 


9 


1 


0 


18 


11 


7 


0 


0 


18 


7 


11 


0 


0 


18 


11 


7 


0 


0 


18 


9 


8 


0 


0 


17 


10 


8 


0 


0 


18 


11 


7 


0 


0 


18 



lalov *** Yqda^foHat cotmaaltna imtcittn us id vteh «CUdencs vft o enroll In vocaelamt 

aUiiti dr ptoitfamt (Li». hone eeOftOouds . aeap •dutuelen, Jlieelbuctv* tUucaeiun, agriculture. 

tee*)* Racognlaing thac tqu or ocha ri (vocaclonai 4 coop, classroom caac.iara) nay use =haa« 
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Used vrich X of 
•cudencs who enroll 
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lacarvlev. 
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2. 


YeUc vita worker a. la joba ralacad to 
eat tcodanc't program* aboue hov chay 
coma co ba la chair Joba* 
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talk wich countalor/caachar aboue hov 
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Discuss, la elaaa. loba ralacad en what 
chay wan seudylag. . 
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3. 


Your a local industry/ bus las aa co 
obaarra rarioua Joba ralacad co chair 
claaa/program. 


1 


3 




0 


5 


5 


20 




6 


13 


1 


0 


20 




6. 


Ace tad a "job fair". or "car tar day" 
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Are reinforced by oaranea aboue earn 
purpoaaa of vocational daa a aa/ programs. 
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Visit a "trade shoV\ 
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Co into cha butlaaaa community co uaa 
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Connlaca Job Jhadoviag (followed/ 
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Kaealra personal couaaaliae aboue 
caraar goals. 
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Complaca a formal caraar axotoraeion 
program bafora anrolllag la a 
vocaeiouai clata/program. 

itaaalva occupational buclook/job ~ 
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Raealva placamane iaformaclou aboue 
raetnc clata/program eomplacart. 
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Haar prataaeaelont mada by racaac 
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Complice soma formal caraar assaas* 
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program* 
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Aeeand a prasaneaelon br voeaelonal 
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cleea/program. 
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ftacalva guldanca la compladag.a 
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0 


19 


23. 


Ara lavolvad la seudaac laadarshlp 
groupa/cluba (HOW, ETA, VXCA. ace). 


\ 


3 


4 


L 


i 
I 


c 


19 




5 


9 


4 


1 


19 


24. 


Ara laxormed aboue poac- secondary 
ralacad training, opcloat. 




6 


4 


5 


1 


2 


1 


19 




4 


15 


0 


0 


19 


23. 


Itaealva faadback. aboue daflclaaelaa 
cnae affact job parferaance* 




3 


2 


3 


4 


5 


2 


19 




5 


13 


1 


0 


19 


, 26. 


ftacalva faadback aboue deficiencies 
ta basic skills. 




3 


5 


3 


2 


4 


1 


18 




3 


14 


1 


0 


18 


27. 


ftacalva faadback aboue daflclandee 


4 


3 


5 


3 


2 


2 


19 




4 


13 


1 2 


1° 


19 






la vera* babies. 

























ALL SECONDARY GOUNSELORS 



TIME SPENT ADVISING FOR VOCATIONAL EDUCATION 



Considering all student contact through the guidance office, 
estimate what percentage of time guidance staff spends on: 



1. Registration and 
scheduling 




2* Personal/Crisis 
Counseling 



3* Advising and 
counseling for VE 
at the secondary level 



4, Advising and 

counseling for post- 
secondary education 



5. Post-secondary 
scholarships and 
f inancial aid 

6. Other 



Sample Size 58 (60 - 2 non-responses) 
97% Return 



Ierlc 



20 24 



PRINCIPALS SAMPLE 



The decision of which principals to survey for this research project was 
determined by first dividing each of Colorado's high schools into their 
respective size categories (A, AA, AAA). The schools were then listed 
alphabetically and assigned a number. Twenty schools were then selected 
from each size category using a microcomputer program for random selection, 

■Schools that were chosen were contacted by telephone and the principal's 
secretary was asked to identify the principal's name. The principal 
was then sent the survey. The total number of surveys returned was 
51 or 85 percent. 



21 
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TOTAL PRINCIPALS ■ 

VOCATIONAL COUNSELING STRATEGIES 



Below are vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.)* Recognizing that you or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



The extent to which each strategy 
is used in your school (with 
students who enroll in vocational 
c lasses / programs) . 

The extent to which the strategy 
' could help students succeed 
in vocational classes/programs 
(whether you use the strategy 
or not). 



SAMPLE SIZE 51 (60-9 NON-RESPONDENTS) 
(85% RETURN) 



Students: 

1.' Complete an actual or practice job 
interview. 

2* Talk with workers, in jobs related to 
the student 1 s program, about how they 
come to be in their jobs, 

3* Talk with counselor/ teacher about how 
their goals, interests and abilities 
relate to jobs. 

4. Discuss , in class, jobs related to what 
they were studying. 

5* Tour a local industry /business to 

observe, various jobs related to their 
class /program. 

6. Attend a "job fair" or "career day" 
where workers /employers talk about jobs. 

7. Are reinforced 'by* parents about the 
purposes of vocational classes/programs. 

8. Use COCIS for job/employer information. 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 
job.) 

10. Visit a "trade show". 

11. Go into the business community to use 
equipment. 

12. 



R eceive tutoring in basic skills. 

Complete job shadowi 
observed workers on- 



13. Complete job shadowing (followed/ 
— — * -site) . 



14. Hear loaned business personnel speak 

about what employers expect from students. 



|er|c 



IS. Receive personal counseling about 
career goal*. 



Used with 7. rf [\ 
students who enroll 
in voc. classes/ 
programs in your 
school 


All who enroll 


in 


*■« 

o 


X 

in 


O 

c 

(0 
JC 
u 

09 
01 
i-J 


- Not used 1 


Total Responses 


12 


16 


10 


4 


4 


4 


50 


c 
0 


11 


11 


12 


7 


3 


50 


23 


16 


8 


0 


1 


1 


49 


30 


1 1 


b 


1 


J 


1 


51 


7 


11 


11 


9 


7 


5 


51 


10 


9 


7 


9 


7 


8 


50 


0 


10 


11 


15 


5 


4 


45 


12 


10 


9 


5 


1 


9 


46 


13 


7 


11 


12 


4 


3 


50 


3 


3 


3 


10 


11 


19 


49 


0 


4 


11 


8 


15 


12 


50 


5 


3 


2 


13 


15 


12 


50 


2 


1 


5 


8 


14 


19 


49 


6 


9 


14 


8 


6 


7 


50 


21 


18 


3 


2 


2 


3 


49 . 



Degree to which 
strategy could help 
student succeed in 
voc. class/program 



Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


30 


19 


0 


0 


49 


27 


21 


0 


0 


48 


29 


20 


0 


0 


49 


32 


14 


2 


0 


48 


19 


28 


2 


0 


49 


15 


28 


6 


0 149 


21 


24 


2 


3 


50 


18 


21 


7 


1 


47 


19 


30 


0 


0 


49 


7 


25 


13 


3 


48 • 


11 


30 


5 


3 


49 


11 


31 


2 


4 


48 


14 


24 


7 


3 


48 


20 


27 


1 


1 


49 ' 


30 


18 


0 


1 


49 
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16. Complete a formal career exploration 
program (i.e. , experienced based 
career education,, viewed a film on 
vocational education , completed a 
career unit, etc.) before enrolling 
in a vocational class/program. 

17. Receive occupational outlook/ job 
demand information about related jobs. 

18. Receive placement information about 
recent class /program completers. 

19. Hear presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career assess* 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about post-secondary . 
related training options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 



Used with 7. of 
Students who enroll, 
in voc. classes/ 
programs in your 
school 


3 




Degree to which 
strategy could 
help student 
complete voc. class/ 
program 


All who enroll 


K 
m 
r». 


*i 

o 
<n 


K 
<n 

CM 


Less than 10% 


Not used 


Total Responses 




Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


12 


6 


6 


4' 


8 


13 


49 




21 


23 


4 


1 


49 -•; 


12 


9 


11 


8 


5 


3 


48 


20 


27 


1 


1 


49' «; 


6 


6 


4 


6 


16 


11 


49 


10 


32 


5 


1 


48,'- 


1 


5 


8 


7 


14 


14 


49 


9 


27 


11 


0 


47 : ; 


8 


5 


9 


6 


7 


14 


49 


15 


24 


7 


1 


47 


15 
10 


11 


5 


3 


4 


11 


49 


19 


25- 


1 


2 


47 


13 


17 


4 


3 


2 


49 


18 


25 


3 


1 


47 


:* 


10 


9 


8 


4 


4 


49 




18 


21 


7 


1 


47 


17 


18 


5 


3 


2 


3 


48 




16 


28 


2 


2 


18 


16 


13 


8 


3 


5 


4. 


49 




21 


24 


1 


2 


18 


17 


11 


7 


5 


3 


6 


49 




20 


24 


2 


2 • 


48 


18 


13 


9 


5 


1 


3 


49 




23 


21 


2 


1 


47 

^ 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL . AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 



23 



27 



■ ■ AAA" PRINCIPALS 

VOCATIONAL COUNSELING STRATEGIES 



Below are vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



The extent to which each strategy 
is used in your school (with 
students who enroll in vocational 
classes/programs 51 

The extent to which the strategy 
- could help students succeed 
in vocational classes/programs 
(whether you use the strategy 
or not). 



JERJC 



SAMPLE SIZE 17 (20-3 NON-RESPONDENTS) 
(85% RETURN) 



Students : 

1. Complete an actual or practice job 
interview. 

2., Talk with workers, in jobs related to 
the student's program, about how they 
come to be in their jobs. 

3* Talk with counselor/ teacher about how 
their goals, interests and abilities 
relate to jobs. 

4. Discuss, in class, jobs related to what 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class/program. 

6. Attend a "job fair" or "career day" 
where workers/employers talk about jobs. 

7. Are reinforced 'by parents about the 
purposes of vocational classes/programs. 

8. Use COCIS for job/employer information. 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 
job.) 

10. Visit a "trade show". 

11. Go into the business community to use 
equipment. 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-sitt) . 

14. Hear loaned business personnel speak 



15. Receive personal counseling about 
career goals. 



Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
school 


B 


All who enroll 


K 

in 
r» 


»« 
o 

in 


m 

CM 


Less than 1071 | 


J NoC used 


Total Responses 


5 


3 


4 


2 


2 


1 


17 


3 


5 


1 


4 


3 


0 


16. 


1 1 


4 


2 


0 


n. 
U 


n. 
U 


1 / 


11 


1 


•3 
o 


n 
u 


2 


0 


17 


2 


4 


4 


4 


2 


1 


17 


2 


6 


1 


4 


4 


0 


17 


0 


0 


b 


o 

L 


2 


1 


13 


3 


4 


2 


2 


1 


3 


15 


4 


2 


4 


5 


2 


0 


17 


2 


1 


2 


3 


5 


4 


17 


0 


3 


5 


3 


4 


2 


17 


1 


1 


1 


7 


5 


2 


17 


0 


0 


2 


5 


6 


3 


16 


2 


7 


4 


1 


3 


0 


17 


7 


7 


2 


1 


0 


0 


17 



Degree to which 
strategy could help 
student succeed in 
voc. class/program 



Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


9 


8 


0 


0 


17,1 


10 


7 


0 


0 


17 


10 


7 


0 


0 


> 

17 : 


12 


4 


1 


0 


17 


8 


8 


1 ■ 


0 


•17 ; 


2 


12 


3 


0 ! 17 


6 


8 


1 


0 


15 


3 


10 


2 


1 


16 


5 


12 


0 


0 


17 : 


3 


8 


5 


0 


16 


7 


10 


0 


0 


17 \ 


4 


12 


0 


0 


16 A 


3 


8 


4 


1 


16 


7 


10 


0 


0 


V 

it ; 


8 


9 


0 


0 


17 



24 



28 



Used with /. of 
students who enroll 
in voc. classes/ 
programs in your 
school 



16. Complete a formal career exploration 
program (i.e., experienced based 
career education, viewed a film on 
vocational education, completed a 
career unit, etc.) before enrolling 
in a vocational class/program. 

17. Receive occupational outlook/ job 
demand information about related jobs. 

18. Receive placement information about 
recent class/program completers. 

19. Hear presentations made by recent 
graduates (panels, etc*). 

20. Complete some formal career assess- 
ment before enrolling in class/ 
program* 

21. Attend a presentation 'by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing a 
resume* 

23. Are involved in student leadership 
groups/dubs (HERO, FFA, VICA, etc*). 

24. Are informed about post- secondary . 
related training options* 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 



Degree to which 
strategy could 
help student 
complete voc- class/ 
program 



All who enroll 


*5 

m 


o 
m 


5* 

in 

CM 


Less Chan 107. 


Not used 


Total Responses 




Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


5 


2 


i 


2 


4 


3 


17 




9 


7 


1 


0 


* 

17 ; 


3 


1 


7 


3 


1 


0 


15 


7 


10 


0 


0 


17 


2 


1 


1 


4 


6 


3 


17 


4 


10 


2 


0 


16 


0 


3 


3 


0 


5 


5" 


17 


2 


10 


4 


0 


16 : 


2 


2 


3 


3 


3 


4 


17 


6 


7 


2 


1 


16 


5 


2 


3 


3 


3 


1 


17 


7 


9 


0 


0 


16 


3 


3 


8 


2 


1 


0 


17 




4 


12 


1 


0 


17 


4 


o 

L 


/ 


i 


2 


0 


17 




6 


10 


1 


0 


17 


6 


6 


z 


1 


1 


0 


16 




6 


11 


0 


Jl 


17 


7 


6 


1 


0 


2 


1 


17 




8 


9 


0 


0 


17 


7 


2 


3 


3 


0 


2 


17 




7 


10 


0 


0 


17 


I 


5 


3 


2 


0 


0 


17 


4 


8 


9 


0 


•0 


17 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL , -AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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• • r " ' • ' AA PRINCIPALS 

VOCATIONAL COUNSELING STRATEGIES 



Below are vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



ERIC 



The extent to which each strategy 
is used in your school (with 
students who enroll in vocational 
c lasses/programs 5~! 

The extent to which the strategy 
' could help students succeed 
In vocational classes/programs 
(whether you use the strategy 
or not) . 



SAMPLE SIZE 16 (20-4 NON-RESPONDENTS) 
(80% RETURN) 



Students: 
1 



Complete an actual or practice job 
Interview. 



2. Talk with workers , in jobs related to 
the student's program, about how chey 
come to be in their jobs* 

3. Talk with counselor/ teacher about how 
their goals , interests and abilities 
relate to jobs. 

4. Discuss . in class , jobs related to what 
they were studying* 

5. Tour a local industry/business to 
observe various jobs related to their 
class/program* 

6. Attend a "job fair" or "career day" 
where workers/employers talk about jobs* 

7* Are reinforced by parents about the 

purposes of vocational classes/ programs • 

8. Use COCIS for job/employer information* 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 
job.) 

10. Visit a "trade show"* 

11. Go into the business community to use 
equipment. 

12. Receive tutoring in basic skills* 

13. Complete job shadowing (followed/ 
observed workers on-site) • 

14. Hear loaned business personnel speak 
about what employers expect from students 

IS* Receive personal counseling about 
carter goals.: 

; 26 



8 



Used with Z of 
students who enroll 
In voc. classes/ 
programs in your 
school 



n 



o 
J 



8 



30 



0) 
IA 

c 
o 
oj 

IA 
0) 



+■> 
o 



16 



16 



16 



16 



16 



16 



15 
"16 



16 



16 



16 




16 



16 



Degree to which 
strategy. could help 
student succeed in 
voc . c las s / program 




Very helpful 


Helpful 


Of Hccle help 


Not ut all 


Total Responses 


13 


2 


0 


0 


-15 


9 


6 


0 


0 




n 

i i 


4 


n 


0 


15 


10 


4 


1 


0 


15 


5 


9 


1 


1 

0 j 15 


7 


6 


2 


0 : 15 


6 


6 


1 


3 j 16 


7 


4 


4 


0'i 15 


6 


9 


0 


0 


15 


2 


5 


7 


1 


15 


2 


9 


3 


1 


15 


4 


6 


2 


3 


15 


7 


5 


2 


1 


15;: 


6 


7 


1 


1 


15 


10 


4 


0 


1 


15 



16. Complete a formal career exploration 
program (i.e., experienced based 
career education , viewed a film on 
vocational education, completed a 
career unit, etc.) before enrolling 
in a vocational class/ program. 

17. Receive occupational outlook/ job 
demand information about related jobs. 

18. Receiv e placement information about 
recent class/program completers. 

19. Hear presentations made by recent 
graduates (panels, etc.)- 

20. Complete some formal career assess- 
ment Detore enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VTCA, etc.). 

24. Are informed about post-secondary . 
related training, options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 



Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
school 


— Te 




Degree to which 1 
strategy could J 
help student 
complete voc. class/ 
program 


- 


All who enroll 


757. 


•5 

o 
in 


m 

CM 


Less than 10% 


Not used 


Total Responses 




Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


4 


'2 


2 


1 


2 


5 


16 




8 


4 


3 


1 


16 




6 


1 


3 


1 


2 


17 


6 


8 


1 


1 


16 


2 


3 


3 


0 


4 


4 


16 




4 


9 


2 


1 


16 




1 


0 


4 


4 


3 


4 


16 


4 


7 


4 


0 


15 






1 


4 


3 


1 


3 


16 




5 


6 


4 


0 


15 




7 


4 


o 
c 


n 
U 


0 


3 


16 


8 


4 


3 


0 


14 




3 


6 


5 


1 


1 


0 


16 


8 


4 


2 


0 


14 i 


6 


3 


1 
i 


c 


1 


0 


16 


6 


6 


3 


0 


15 : 


5 


7 


i 


1 


0 


1 


16 




4 


9 


1 


1 


15 : 


6 


4 


4 


1 


0 


1 


16 




9 


5 


0 


1 


15 


3 


3 


1 


1 


1 


2 


16 




8 


4 


1 


2 


15 


3 


4 


1 


2 


0 


1 


16 




10 


3 


1 


1 


15 





THANK YOU. FOR YOUR COOPERATION . YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL . AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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A PRINCIPALS • 

VOCATIONAL COUNSELING STRATEGIES 



Below are vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.)- Recognizing that you or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



A. The extent to which each strategy 
is used in your school (with 
students who enroll in vocational 
classes/programs 7! 

B. The extent to which the strategy 
could help students succeed 

in vocational classes /programs 
(whether you use the strategy 
or not). 



SAMPLE SIZE 18 (20-2 NON-RESPONDENTS) 
(90% RETURN) 



Students: 
1 



Complete an actual or practice job 
interview. 

Talk with workers, in jobs- related to 
the student's program, about how they 
come to be in their jobs. 

Talk with counselor/ teacher about how 
their goals, interests and abilities 
relate to jobs. 



4. Discuss, in class, jobs related to what 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class/program. 

6. Attend a "job fair" or "career day" 
where workers /employers talk about jobs. 

7. Are reinforced 'by* parents about the 
purposes of vocational classes/programs. 

8. Use COCIS for job/ employer information. 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 
job.) 

10. Visit a "trade show". 

11. Go into the business community to use 
equipment . 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-site) . 

14. Hear loaned business personnel speak 
about what employers expect from students 



15. Receive personal counseling about 
career goals. 
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Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
school 


J. 


Degree to which 
strategy could help 
student succeed in 
voc. class/program j 


All who enroll 


757. 


507. 


*4 
u"> 
CM 


Less Chan 107. 


J Not used | 


Total Responses 




Very helpful j 


Helpful 


Of little help 


Not at all 


Total Responses 


4 


5 


• 

3 


I 

1 


2 


2 


17 




8 


9 


0 


^» 

0 


17 


1 


4 


3 


5 


3 


2 


18 




8 


8 


" 0 


0 


16: 


4 


6 


5 


0 


0 


1 


16 




8 


9 


n 

0 


0 


17 


8 


6 


2 


0 


1 


1 


18 


10 


6 


0 


0 


16 


2 


4 


1 


2 


5 


4 


18 




6 


11 


0 


0 


! 17 


4 


2 


1 


3 


2 


5 


17 


• 


6 


10 


1 


0 • 17: 


0 


5 


4 


6 


0 


2 


17 


9 


8 


- 0 


0 j 17, 


6 


2 


1 


3 


0 


3 


15 
17 




8 


7 


1 


0 i 16. 


6 


2 


2 


3 


1 


3 


8 


9 


0 


0 


17 


1 


1 


0 


4 


2 


8 


16 




2 


12 


1 


2 


17 


0 


1 


2 


1 


4 


9 


17 




2 


11 


2 


2 


17 


1 


2 


0 


2 


7 


5 


17 




3 


13 


0 


1 


17 


0 


1 


2 


1 


3 


10 


17 




4 


11 


1 


1 


17 


3 


1 


4 


1 


3 


5 


17 




7 


10 


0 


0 


17 


7 


7 


1 


0 


0 


1 


16 




12 


5 


0 


0 


17 
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16. Complete a formal career exploration 
program (i.e., experienced based 
career education, viewed a film on 
vocational education, completed a 
career unit, etc.) before enrolling 
in a vocational class/program. 

17. Receive occupational outlook/ job 
demand information about related jobs. 

18. Receive placement information about 
recent class /program completers. 

19* Hear presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career assess- 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about post-secondary . 
related training options. 

25* Receive feedback about deficiencies 
that affect job performance. 

26* Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 



Used with % of 
students who enroll 
in voc. classes/ 
programs in your 
school 


" "B. 


All who enroll 






»•« 

CN 


Less than 107. 


Not used I 


Total Responses 


3 


2 


3 


1 


2 


5 


16 


5 


2 


3 


2 


3 


1 


16 


2 


2 


0 


2 


6 


4 


16 


0 


2 


1 


2 


6 


5 


16 


2 


2 


2 


0 


3 


7 


16 


3 


c 
D 


n 
U 


u 


1 


7 


16 


4 


4 


4 


1 


1 


2 


16 


4 


5 


1 


1 


1 


4 


16 


5 


5 


Z 


1 


1 


.2 


16 


3 


3 


3 


2 


3 


2 


16 


2 


6 


3 


1 


2 


2 


16 


3 


4 


5 


1 


1 


2 


16 



Degree to which 
strategy could 
help student 
complete voc. class/ 
program 



Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


4 


12 


0 


0 




7 


9 


0 


0 


16 T. 


2 


13 


1 


0 


16 


3 


10 


3 


0 


16 


4 


11 


1 


0 


16. 


3 


13 


0 


0 


16 


6 


9 


0 


1 


16 J 


6 


5 


3 


1 


15 1 


6 


8 


1 


1 


16 


4 


10 


1 


1 


16 


5 


10 


1 


0 


16 


5 


9 


1 


0 


15". 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL . AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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VOCATIONAL EDUCATION DIRECTORS SAMPLE 



The decision of which vocational education directors to survey for 
this research project was determined by first dividing each of Colorado's 
high schools into their respective size categories (A, AA, AAA). The 
schools were then listed alphabetically and assigned a number. Twenty 
schools were then selected from each size category using a microcomputer 
program for random selection. 

Schools that were rhosen were contacted by telephone and the principal's 
secretary was asked to identify the vocational education director 
responsible for that school. These individuals were then sent the 
following survey. Because some vocational directors represented more 
than one school and some schools did not have a vocational director, 
surveys representing 49 of the possible 60 schools were returned for an 
82% return rate. 



TOTAL VOCATIONAL 'DIRECTORS 



Vocational counseling strategies 

ST esse; s^ ^as.*. «■»»■ — «- — »> -» - *- 

strategies, mark the appropriate columns to indicate: 



A- The extent to which each strategy 
is used in your district (with 
students who enroll in vocational 
classes /programs; . 

B. The extent to which the strategy 
could help students succeed* 
in vocational classes/programs 
(whether you use the strategy 
or not). 



| Used with 7. of 
students who enroll 
in voc. classes/ 

j programs in your 
district 



o 
u 

G 
« 

iJS 

1 r-t I H 

1-4 m 



5 D.0 D.3 



SAMPLE SIZE 49 (60-11 SCHOOLS NOT 
REPRESENTED) 

(86% RETURN) 

Students: 

1. Complete an actual or practice job | 12 |l4 | 9 
interview. 

2. Talk with workers, in jobs related to 
tKiTstudent's program, about how they | 3 [ 10 ^5 
come to be in their jobs. 

3 Talk with counselor/ teacher about how 

tEelr goals, interests and abilities |l2 |12 

relate to jobs, 

4. Discuss, in class, jobs related to what |28 |16 | 1 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class/program. 

6. Attend a "job fair" or "career day" hi I 2 I 8 
wHere^workers/employers talk about jobs. 

7. Are reinforced by parents about the I 1 I 4 Il5 
purposes of vocational -classes/programs. 

8. Use COCIS for job/employer information. 

9. Complete a "job search skill" unit/ 
program '(teaches students how to find a 
job.) 

10. Visit a "trade -show". 

11. Go into the business community to use 
equipment. 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-site) . 

14. Hear loaned business personnel speak 
SEoUt what employers expect from students. 

15. Receive personal counseling about 
career goals. 







</) 






<D 






(/) 


hi 




C 


0 




0 ! 


1-1 




Ol 






(/) 


han 


pa 


Re 


u 


CO 




m 








u 


■M 


Le 


No 


To 



12 



12 



7 4 7 



9 0.6 7 



2 3 2 



10 



11 



L3 



1 7 10 



2 5 7 



14 L6 



113 



3 9 15 



12 8 4 



4 W 



2 K9 



f9 
♦8 



12 



15 &7 



15 



13 &8 



11 



L7 



L0 



6 &9 



4 M 



6 U 



4 &9 



.1 &9 



5 69 



17 &7 



5 49 



2 49 



Degree to which 
strategy could help 
student succeed in 
voc. class/program 



3 

a 
ai 

U 

> 



30 



24 



30 



36 



21 



17 



01 
£ 



u 
u 



u 

u 

o 
z 



23 



16 



10 



24 



17 24 



27 



17 



12 



21 



30 



14 



27 



16 



22 



15 



26 



23 



8 



22 



21 



19 



30 



13 



45 



34 



45 



31 



35 



A. 

16, Complete a formal career exploration 


Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
district 




3. 


Degree to which 
strategy could 
help student 
complete voc. class/ 
program 


J All who enroll 


r< 

m 


g 

in 


r* 


Less than 107. 


J Not used 


Total Responses 


Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


program (i.e., experienced based 
career education, viewed a film on 
vocational education, completed a 
career unit, etc) before enrolling 
in a vocational class /program. 

17, Receive occupational outlook/ joh 
demand information about related jobs* 

18. Receive placement information ahnut 
recent class/program completers. 

19 • Hc &r presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career assess* 
ment before enrolling in class/ 
program. 

21. "* Attend a presentation bv' vocational 

teachers prior to enrolling- in a 
class /program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about, post-secondary 
related training options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficient* 
in work habits. 


8 


9 


6 


6 


12 


8 


49 


16 


27 


3 


0 


46 


8 


11 


9 


10 


9 


2 


49 


18 


23 


3 


2 


46 ; 


6 


5 


11 


8 


10 


9 


49 




11 


29 


4 


1 


45 . 


1 


c 

5 


7 


1U 


21 


5 


49 




15 


26 


•5 


0 


46 ; 


L0 


6 


11 


5 


8 


9 


49 


11 


28 


4 


0 


43 : 


15 


7 


8 


9 


2 


8 


49 


15 


27 


4 


0 


46 


13 


12 


11 


5 


6 


2 


49 


27 


19 


0 


1 


47 


17 


7 


9 


8 


5 


3 


49 


17 


23 


4 


2 


46 


15 


14 


8 


5 


5 


2 


49 




20 


24 


1 


1 


46 


8 
L2 


8 


14 


4 


8 


4 


46 




20 


22 


0 


2 


44 


• 9 


11 


5 


8 


4 


49 


27 


16 


2 


1 


46 


12 


10 


12 


7 


4 


3 


48 


30 


14 


1 


1 


46 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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AAA. VOCATIONAL DIRECTORS 



Vocational counseling strategies 



Btlow art vocational counseling strategies used with students who enroll in vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.). Recognizing that vo'u or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



A. The extent to which each strategy 
. is used in yovr district (with 

students who enroll in vocational 
clas ses /programs )" 

B. The extent to which the strategy 
could help students succeed 

in vocational classes /programs 
(whether you use the strategy 
or not). 



SAMPLE SIZE 19 (20-1 SCHOOL NOT 
REPRESENTED) 

(95% RETURN) 
Students : 

1. Complete an actual or practice job 
interview. 

2. Talk with workers, in jobs related to 
the student's program, about how they 
come to be in their jobs. 

3. Talk with counselor/ teacher about how • 
their goals, interests and abilities 
relate to jobs. 

A. Discuss , in class, jobs related to what 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class /program. 

6. Attend a "job fair" or "career day" 
where workers/employers talk about jobs. 

7. Are reinforced by parents about the 
purposes of vocational classes/programs. 

8. Use COCIS for job/employer information. 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 

* job.) 

10. Visit a "trade show"._ 

11. Go into the business community to use 
equipment. 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-site) . 

14. Hear loaned business personnel speak 



15. Receive personal counseling about 
career goals. 



Used with 1 of B 
students who enroll 
in voc. classes/ 
programs in your 
district 


All who enroll 


75X 


H 
O 

tr» 


K 

in 

CM 


Less than 107. 


Not used 


Total Responses | 


"5 


6 


3 


4 


0 


1 


19 


2 


3 




c 
0 


4 


0 


19 


2 


8 


L 


7 


0 


0 


19 


11 


6 


0 


1 


0 


0 


18 


1 


2 


1C 


I 1 


5 


0 


19 


1 


1 


c 
D 


Q 


3 


0 


19 


0 


0 


8 


2 


6 


0 


16 


1 


1 


1 


1 


6 


9 


IS 


2 


10 


1 


6 


0 


0 


IS 


0 


1 


2 


6 


9 


1 


IS 


0 


6 


4 


3 


2 


4 


19 


1 


0 


6 


7 


5 


0 


19 


0 


0 


1 


1 


11 


4 


17 


0 


6 


4 


6 


3 


0 


19 


6 


2 




3 


7 


0 


19 



Degree to which 
strategy could help 
student succeed in 
voc. class/program 




Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


14 


5 


0 


0 


19 


8 


10 


0 


0 


18 


13 


5 


0 


0 


18 


17 


1 


0 


0 


18 


7. 


11 


0 


0 


18 


5 


10 


3 


0 


18 


14 


4 


0 


0 


18 


1 


11 


2 


0 


14 


14 


4 


0 


0 


18 


1 


12 


5 


0 


18 


9 


6 


3 


.0 


18 


12 


6 


0 


0 


18 


5 


8 


5 


0 


18 


1C 


8 


0 


0 


18 


U 


f 3 


1 


0 


18 
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A. 

16. Complete s formal career •xplorarion 


Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
district 


1 


a. 


Degree to which 
strategy .could 
help student 
complete voc. class/ 
program 


| All who enroll { 


K 

ul 
rv 


g 


m 


O 

§ 

4J 
• 


Not used 


Total Responses 


Very helpful 


Helpful 


Of little help 


Not at all 


1 

Total Responses 


program (I.e., experienced based 
career education, viewed a film on 
vocational education, completed a 
career unit, etc.) before enrolling 
in a vocational class/program. 

17. Receive occupational outlook/ jnh 
demand information about related jobs. 

18. Receive Placement information ahnat 
recent class/program completers. 

19-. Hear presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career assays* 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class /program. 

22. Receive guidance in completing a 
resume. 

23. Art involved' in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about post* secondary 
related training options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies 
in work habits. 


1 


6 


i 


2 


8 


1 


19 


8 


9 


2 


• 

0 


19 


2 


6 


i 


5 


5 


0 


19 


8 
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0 


18 


2 


3 


6 


3 


0 


5 


19 
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10 
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0 


18 


0 


2 


3 


3 


10 


1 


19 




3 


11 


4 


0 


18 


4 


1 


8 


2 


2 


2 


19 


4 


13 


1 


0 


18 


3 


4 


5 


5 


2 
*> 


0 


19 




4 


11 


3 


0 


18 


7 


4 


3 


2 


3 


0 


19 


14 


5 


0 


0 


w 


6 


1 


5 


6 


1 


0 


19 


7 


11 


0 


0 


18 


5 


4 


4 


3 


3 


0 


19 




6 


12 


0 


0 


18 


3 


3 


6 


1 


3 


0 


16 




9 


9 


0 


0 


18 


6 


0 


5 


2 


!i 


1 


19 


13 


4 


1 


0 


18 


3 


3 


6 
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1 


1 


19 


14 


4 


0 


0 


18 



THANK YOU FOR YOUR COOPERATION . YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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AA VOCATIONAL DIRECTORS 



VOCATIONAL COUNSELING STRATEGIES 



Below are vocational counseling strategies usad with students who enroll in vocational 
classes or programs (i.e.. home economics, coop education, distributive education, agriculture, 
etc). Recognizing that vou or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



A. The extent to which each strategy 
is used in your district (with 
students who enroll in vocational 
classes/programs)" 

B, The extent to which the strategy 
could help students succeed 

in vocational classes/programs 
(whether you use the strategy 

or not). 



A. 



SAMPLE SIZE 17 (20-3 SCHOOLS NOT 
REPRESENTED) 

(85% RETURN) 
Students : 

1. Complete an actual or practice job 
interview. 

2. Talk with workers, in Jobs related to 
tKe"student , s program, about how they 
come to be in their jobs. 

3. Talk with counselor/ teacher about how 
tKelr goals, interests and abilities 
relate to jobs. 

A. Discuss, in class, jobs related to what 
they were studying. 

5. Tour a local industry/business to 
observe various jobs related to their 
class /program. 

6. Attend a "job fair" or "career day" 
where workers /employers talk about jobs. 

7. Are reinforced by parents about the 
purposes of vocational classes/programs • 

8. Use COCIS for job/employer information. 

9. Complete a "job search skill" unit/ 
program (teaches students how to find a 

jVoO 

10. Visit a "trade show". 

11. Go. into the business community to use 
equipment. * 

12. Receive tutoring in basic skills. 

13. Complete job shadowing (followed/ 
observed workers on-site) . 

14. Hear loaned business personnel speak 



IS. Receive personal counseling about 
career goals. 



U»td with % of 
students who enroll 
in voc. classes/ 
programs in your 
district 


' B. 


All who enroll 


X 

m 


M 
O 

m 


m 

CM 


8 

e 
* 

u 

m 
m 

JS 


Not used 


Total Responses | 


4 


5 
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0 


1 


L7 


1 
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• 
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1 


l 


U 


7 
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0 


5 


1 


0 


0 
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0 
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2 


17 
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0 
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1 


17 
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2 


4 


3 


2 
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5 


1 


o 
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17 
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2 


1 


17 


0 


1 


0 


5 


4 


7 


17 


0 


0 


5 


5 


5 


2 


17 


1 


3 


1 


7 


4 


1 


17 


1 


0 


1 


7 


3 


5 


17 


i. 1 


2 


7 


3 


3 


1 


17 


1 


2 


2 


2 




1 


17 



Degree to which 
strategy could help 
student succeed in 
voc. class /program 




Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


12 


4 


0 


0 


16 


11 


0 


n 
u 




17 


12 
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0 


0 


16 


11 
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0 
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0 
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1 


14" 
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0 
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0 
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0 


0 


15 
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1 


15 
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16 


10 
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1 


16 


9 


5 


0 


1 


15 
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A, 

16, Complete a formal e*r#«r •xplor«tion 


Used with % of 
students who enroll 
in voc. classes/ 
programs in your 
district 


8. 


Degree to which 
strategy could 
help student 
complete voc. class/ 
program 


All who enroll 


ID 


g 

m 


a 

CM 


Less chsn 10% | 


Not used 


Total Responses 


Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


"program (i.e., experienced based 
career education, viawad a film on 
vocational aducation. completed a 
career unit, etc) before enrolling 
in a vocational class/program. 

17- Receive occuoationsl outlnnfc/jnh 

demand information about related jobs. 

18, Receive placement informarlrm *Hn.n- 
recent claae/program completers, 

19, Hear presentations made by recent 
graduates (panels, etc). 

20, Complete some formal career 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class/program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24 Are informed about post- secondary 
related training options. 

25. Receive feedback about deficiencies 
thct affect Job performance. 

26 • feceive feedback about deficiencies 
in basic skills. 

27. Receive feedback about deficiencies • 
in work habits. 


6 


2 


2 


2 


2 


3 


17 


7 


7 


1 


0 


15 




3 


6 


2 


1 


1 


17 


6 


8 


0 


2 


16 


3 


1 


5 


1 


5 


2 


17 
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8 


0 


1 


15 
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2 
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5 


4 


1 


17 




10 
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0 


0 


16 
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3 
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2 


17 
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2 


0 


13 
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1 


2 
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0 


2 


17 
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1 


0 


16 


5 


A 
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0 


17 


10 
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0 


0 


16 


6 


3 


3 


2 


3 


0 


17 
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1 


16 


7 
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2 


1 


1 


0 


17 




8 


7 


1 


0 


16 


3 


3 


6 


1 


2 


2 


17 




8 


5 


0 


1 


14 
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5 


4 


5 


1 


1 


A. 


17 


10 


4 


1 


1 


16 


7 


3 
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17 


11 


3 


1 


1 


16 . 





















THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 
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A VOCATIONAL DIRECTORS 

Vocational counseling strategies 



Below are vocational counselin g strategies used with students whoenr^llin vocational 
classes or programs (i.e., home economics, coop education, distributive education, agriculture, 
etc.). Recognizing that vou or others (vocational, coop, classroom teachers) may use these 
strategies, mark the appropriate columns to indicate: 



A. The extent to which each strategy 
is used in your district (with 
students who enroll in vocational 
classes /programs ) • 

B. The extent to which the strategy 


A. 


Used with % of 
students who enroll 
in voc. classes/ 
programs in your 
district 




8. 


Degree to which 
strategy could help 
student succeed in 
voc. class /program 




could help students succeed 
in vocational classes/programs 
(whether you use the strategy 

oi? nnf ^ 


• 


*4 
w4 

Q 












>nses 








a 

1-4 




nses 


SAMPLE SIZE 13 (20-7 SCHOOLS NOT 

REPRESENTED) 

(65% RETURN) 




All who enr* 


** 

m 


g 

tn 


*t 

in 


C 
ft 

m 

» 


■a 
• 

3 

XI 


Total Respc 




Very helpful 


Helpful 


Of little he 


Not at all 


Total Respo 


Students: 






























1. Complete an actual or practice job 
interview. 




3 


3 


2 


1 


2 


2 


13 




4 


8 


0 


0 


12 


2. Talk with workers, in jobs related to 
the student's program, about how they 
come to be in their jobs. 


0 


X 






2 


2 


13 




5 


7 


0 


0 


12 


3. -Talk with counselor/ teacher about how 
their goals, interests and abilities 
relate to jobs. 


3 


4 


5 


o 


o 


•1 


13 




5 


7 


0 


0 


12 


4. Discuss, in class, 1obs related m «hjn- 
chey were studying. 


7 


3 


1 


0 


i 


1 


13 




8 


4 


0 


0 


12 


5* Tow a local Indus try /business to 

observe various jobs related to their 
class/program. 


1 


3 


1 


1 


3 




13 




5 


7 


0 


0 


12 


6. Attend a "iob fair" or "career day" 

where workers/employers talk about jobs. 


4 


1 


1 
X 


3 


1 


3 


13 




4 


8 


0 


0 


12 


7. Are reinforced* by parents about the 

purposes of vocational classes /programs. 


1 


2 


3 


5 


0 


2 


13 




6 


6 


0 


0 


12- 


8. Use COCIS for job/employer information. 


3 


0 


1 


4 


0 


3 


11 




4 


6 


1 


0 


11 


9. Complete a "lob search skill" unit/ 

program (teaches students how- to find a 
job.) 


4 


2 


0 


4 


0 


3 


13 




6 


6 


0 


0 


12 


10. Visit a" ."trade show". 




2 


1 


0 


2 


2 


5 


12 




2 


8 


0 


2 


12 


11 • Go l nt0 business community to use 
equipment. ' 


1 


1 


1 


1 


4 


5 


13 




1 


8 


1 


2 


12 


12 . Receive tutoring in basic skills. 




0 


2 


0 


0 


7 


4 


13 




1 


11 


0 


0 


12 


13. Complete iob shadowing (followed/ 
observed workers on-site) . 




0 


1 


1 


0 


3- 


8 


13 




3 


7 


1 


1 


12 


14. Hear loaned business personnel speak 

■ about what employers expect from students. 


2 


1 


4 


1 


1 


4 


13 




6 


6 


0 


0 


12 


15* Receive personal counseling about 
career goals. 




6 


4 


1 


1 


0 


1 


13 




7 


5 


0 


0 


12 



A. 

16, Comglctc a formal earttr «*p Inration 


Used with 7. of 
students who enroll 
in voc. classes/ 
programs in your 
district 




B. 


Degree to which 
strategy could 
help student 
complete voc. class/ 
program 


| All who enroll 


r«. 


g 


r* 


§ 

f-4 

c 
m 

j* 

u 

m 
n 


J Not used 


Total Responses 


Very helpful 


Helpful 


Of. little help 


Not at all 


Total Responses 1 


program (i.e., experienced based 
career education, viewed a film on 
vocational education, completed a 
career unit, etc.) before enrolling 
in a vocational claas/program. 

17. Receive occupational mit-innlt/jnh 
demand information about related jobs. 

18. Receive placement information about 
recent class/program completers. 

19. Hear presentations made by recent 
graduates (panels, etc.). 

20. Complete some formal career 
ment before enrolling in class/ 
program. 

21. Attend a presentation by vocational 
teachers prior to enrolling in a 
class /program. 

22. Receive guidance in completing a 
resume. 

23. Are involved in student leadership 
groups/clubs (HERO, FFA, VICA, etc.). 

24. Are informed about post-secondary 
related training options. 

25. Receive feedback about deficiencies 
that affect job performance. 

26. Receive feedback about deficiencies 
* in basic skills. 

27. Receive feedback about deficiencies 
in work habits . 


1 


1 


3 


2 


2 


g 

4 


13 


* 


i 


11 


n 


n 
u 


1 2 


2 


2 


2 


3 


3 


1 


13 


4 


8 


0 


0 


12. . 


1 


1 


0 


4 


5 


2 


13 




1 


11 


0 


0 


12 


0 


1 


0 


2 


7 


3. 


13 




2 


9 


1 


0 


12 ; ; 


2 


2 


0 


1 


3 


5 


13 


1 


10 


1 


0 


12 ; 


3 


L 


1 
J_ 




n 
\j 


6 


13 


2 


10 


0 


0 


12 ": 


1 


4 


3 


2 


1 


2 


13 


3 


8 


0 


1 


12 j 


5 


J 


i 

j_ 




1 


3 


13 


4 


5 


2 


1 


12 


3 


4 


2 


i 


1 


2 


13 




6 


5 


0 


1 


12" 


2 


2 


2 


2 


3 


2 


13 




3 


8 


0 


1 


12 ; 


1 


5 


1 


2 


2 


2 


13 


4 


8 


0 


o- 


12 


2 


4 


3 


1 


1 


1 


12 


5 


7 


0 


0 


12 



























THANK YOU FOR YOUR COOPERATION . YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 



llERJC , 38 4 2 



•EMPLOYER SAMPLE 



A pool of 93 employers in Larimer County, Colorado who had hired the 
105 secondary vocational education program completers over the 1984 - 1985 
period was identified through Larimer County Vocational Technical Center. 
A random sample of 30 employers was contacted by telephone to ask their 
cooperation. A survey was then delivered to each employer and picked 
up three days later until all 30 employers or 100% of the sample was 
returned. 

In a few cases, specific questions were not answered or indicated witnin 
the "Total Response" column. 
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EMPLOYERS OF 


VOCATIONAL 


STUDENTS 






1) 


Data Microfilm Service Co. 
328 Link Lane 
Ft. Collins, CO 80524 
221-1212 




10) 


Art Castings of Colorado 
511 S.E. 8th Street 
Loveland, CO 80537 
667-1114 




jj 


2) 


Lang Murphy .Company, Inc. 
1800 East Lincoln Ave. 
Ft. Collins, CO 80524 
493-2985 




id 


Jax Surplus 
1200 North College 
Ft. Collins, CO 80524 
221-0544 




I 1 


3) 


Walgreen 

2265 South College Ave. 
Ft. Collins, CO 80526 
484-2733 




12) 


LaPorte Truck Repair 
3000 North U.S. Highway 287 
LaPorte, CO 80535 
484-0851 




| 


4) 


Rapid Lube 

410 North College Ave. 
Ft. Collins, CO 80524 
482-9096 




13) 


Poudre Valley Hospital 
1024 LeMay Street 
Ft. Collins, CO 80524 
482-4111 




1 


5) 


Tim Anderson, D.D.S. 
315 West Oak Street 
Ft. Collins, CO 80521 
482-6841 




14) 


Big A Auto Parts 
1317 East Mulberry 
Ft. Collins, CO 80524 
224-9555 


• 


| 


6) 


Jiffy Lube 

1644 West Eisenhower 
Loveland, CO 80537 
667-7766 




15) 


Modern Sprinkler Co. 
5001 Crest Road 
Ft. Collins, CO 80525 
226-1638 




1 


7) 


Colorado Parts Company 
125 West Swallow 
Ft. Collins, CO 80526 
• 226-6275 




16) 


Loveland Parks & Recreation 
545 North Cleveland 
Loveland, CO 80537 
667-1634 


: 


I 


8) 


Colorado Screw Machine Co. 
505 S.E. 8th Street 
Loveland, CO 80537 
667-6122 




17) 


Daybridge Learning Center 
1900 South LeMay 
Ft. Collins, CO 80525 
221-5921 




| 


9) 


No. Colorado Saw and Carbide 
2126 Primrose Lane 
Ft. Collins, CO 80524 
223-0610 




18) 


Spring Creek Health Care 
1000 Stuart Street 
Ft. Collins, CO 80525 
482-5712 


• 






■ 
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■ 
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19) Dr. Wright 
1440 West 29th 
Loveland, CO 80537 

663-2133 

20) Jiffy Lube 

2549 South College 
Ft. Collins, CO 80526 
482-4033 

21) Dr. William Davis 
1040 East Elizabeth 
Ft. Collins, CO 80524 

493-2254 

22) Kuck Sheet Metal & Boating 
1304 Duff Dr., Suite 14 
Ft. Collins, CO 80526 

493-5876 

23) Ft. Collins Pipe 
1925 Tiaberline 

Ft. Collins, CO 80525 
484-1110 

24) Vipont Labs 
220 East Olive 

Ft. Collins, CO 80524 
482-3126 

25) Tri Trend, Inc. 
3336 Birmingham Dr. 
Ft. Collins, CO 80526 

223-1035 



26) Neodata 

1501 Blue Spruce Dr. 
Ft. Collins, CO 80524 
484-1874 

27) Soderberg Masonry 

239 South Summit View Dr. 
Ft. Collins, CO 80524 
482-3766 

28) ESAB Heath 

1941 Heath Parkway 
Ft. Collins, CO 80524 
484-1244 

29) Good Samaritan Retirement Village 
508 West County Rd. 34 

Ft. Collins, CO 80526 
226-4909 

30) Che magnetics, Inc. 
216 Horth Commerce Dr. 
Ft. Collins, CO 80524 

484-0428 
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VOCATIONAL COUNSELING STRATEGIES 

EMPLOYERS OF VOCATIONAL EDUCATION GRADUATES 



Place a (X) in the box which Indicates the amount of help this actually 
would be in helping vocational students become productive workers . 



SAMPLE SIZE 30 
(100% RETURN) 



Students: 

1. 



2. 

3. 

4. 
5* 

6. 
7. 

8* 
9. 

10. 
11. 

12. 

13-. 

14. 
15. 



Complete an actual or practice job 
interview. 

Talk with workers, in jobs related to 
tEe~*todeat'* program, about how they 
to be In their jobe. 



Talk with counselor/ teacher about how 
tEelr goals, Interests and abilities 
relate to jobe. 

Discuss , in class, jobs related to what 
ttxmj were studying. 

Tour a local industry/business to 
observe various jobs related to their 
class/program. 

Attend a "job fair" or "career day" 
wEere workers/employers talk about jobs. 

Are reinforced 'by parents about the 
purposes or vocational classes/programs. 

Use C0CIS for Job/ employer information. 

Complete a "job search skill" unit/ 
program (teaches students how to find a 
job.) 

Visit a "trade show 19 . 

Co into the business community to use 
equipment. 

Receive tutoring in basic skills. 

Complete job shadowing (followed/ 
observed workers on-site) . 

Hear loaned business personnel speak * 
aSout what employers expect from students. 

Receive personal counseling about 
career goals. 



Very helpful 


Helpful 


Of llccle help 


r-4 
r-4 

e 

U 

n 

■ o 

z 


Total Responses 


16 


8 


6 


0 


30 


8 


15 


7 


0 


30 


11 


17 


' 2 


0 


30 


11 


14 


5 


0 


30 


.13 


14 


3 


0 


30 


6 


18 


4 


1 


29 


9 


18 


2 


0 


29 


4 


10 


5 


1 


20 


9 


18 


3 


0 


30 


4 


11 


14 


0 


29 


6 


15 


7 


1 


29 


11 


12 


7 


0 


30 


. 7 


17 


6 


0 


30 


10 


15 


5 


0 


30 


11 


18 


1 


■ 0 

1 


30 
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16. 



17. 
18. 
19. 
20. 

21. 

22. 
23. 
24. 
25. 
26. 
27. 



Complete a formal career exploration 
program (i.e., experienced based 
caraar education, viewed a film on 
vocational education, completed a 
caraar unit, ate.) before enrolling 
in a vocational class/program. 

Receive occupational outlook/ Job 
demand, information about related Joba. 



Receive p lac e ment information about 
recent class/program completers. 

Hear presentation made by recent 
graduates (panels, etc.). 

Complete some formal career assess- 
meat before enrolling in class/ 
program* 

Attend a presentation by vocational 
teacbers prior to enrolling in a 
class/program. 

Receive guidance in completing a 
resume. 

Are involved in s tudent leadership 
groups/dubs (HERO, FFA, VXCA, etc.) . 

Are informed about post-secondary . 
related training, options . 

Receive feedback about deficiencies 
tSac atfect job performance. 

Receive feedback about deficiencies 
in basic skills. 

Receive feedback about deficiencies 
in work habits. 



Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses j 


8 


13 


7 


0 


28 


0 


on 




0 


OQ 


5 


16 


8 


n 


29 


a 

0 


1 7 


A 


n 
U 


Co 


9 


17 


3 


0 


29 


6 


18 


5 


0 


29 


14 


13 


2 


0 


29 


7 


16 


6 


0 


29 


6 


16 


6 


0 


28 


20 


9 


0 


0 




20 


9 


0 


0 


29 


22 


7 


0 


0 


29 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL . AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 



|:RLC 
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VOCATIONAL EDUCATION GRADUATE SAMPLE 



A pool of 105 recently employed (in the field for which they were trained) 
secondary vocational education students who completed programs over the 
1984 p 1985 years was identified within Larimer County, Colorado through 
Larimer County Vocational Technical Center. A random sample of 30 
students were surveyed. One week later, telephone calls were made 
until each student was contacted directly. Follow-up mailings and 
telephone contacts were made until all 30 graduates or 100% of the 
sample returned the survey. . 

In some cases, specific questions were not answered as indicated within 
the "Total Responses" column. 
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VOCATIONAL COUNSELING STRATEGIES 

VOCATIONAL EDUCATION GRADUATES 



Place a* (X) in the box which indicates the amount of help this activity 
would be in helping vocational students obtain employment. 



SAMPLE SIZE 30 
(100% RETURN) 



Students: 

1. CompUtt an actual or practice job 
Interview. 

2. Talk with workers, in jobs related to 
the student 9 * program, about how they 
come to be in their jobs. 



3. t 



with counselor/ teacher about how 
■ goals, interests and abilities 
relate, to Jobs. 

4. Discuss , in class, jobs related to what 
they ware studying. 

5. Tour a local industry/business to 

' oEserva various jobs related to their 
class/program. 

6. Attend a "job fair" or "career day" 
where workers /employers talk about jobs. 

7. Are reinforced ' by parents about the 
purposes of vocational classes/programs. 

8* Ose C0C1S for job/employer information. 

9* Complete a "Job search skill" unit/ 
. program (teaches students how to find a 

job-) 

10. Visit a "trade show". 

11* Go into the business community to use • 
equipment. 

12. 
13. 



Receive .tutoring" in basic skills . 

Complete job shadowing, (followed/ 
observed workers on-site). 



14. 
15. 



Hear lbaned-btisiness personnel spetk 
IBout wtot Mwployers expect from students, 

Receive personal counseling about 
career; goals,.. 



1 Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


18 


10 


1 


1 


30 


•13 


12 


5 


0 


30 


8 


14 


8 


0 


30 


13 


14 


3 


0 


. 30 


10 


17 


1 


2 


30 


9 


15 


5 


1 


30 


8 


15 


5 


1 


29 


..a 


14 


3 


0 


25 


17 


8 


5 


0 


30 


3 


14 


12 


1 


30 


13 


13 


4 


0 


30 


10 


15 


. 4 


1 


30 


15 


12 


3 


0 


30 


11 


17 


2 


0 


30 


4 


17 


7 


■ 2 


30 



16. 



17. 



18. 



19. 



20. 



21. 



22. 



23. 



24. 



25. 



26. 



27. 



Compute a formal career exploration 
program (i.e., experienced baitd 
tartar education, vitwed a film on 
vocational education, completed a 
caraar unit, etc.) before enrolling 
in a vocational class/program. 

Receive occupational outlook/ Job 
demand information about relattd jobs. 



Receive placement information about 
reeant class/program completers. 

Hear presentations made by recent 
graduates (panels, ate). 

Complete soma formal career assess* 
oenc bexore enrolling in class/ 
program. 

Attend a presentation by vocational 
teacEers prior to enrolling in a 
clast/program. 

Receive guidance in completing a 
resume. ' 

Are involved in student leadership 
groups/clubs (HERO, FFA, VXCA, etc.). 

Are informed about, post-secondary . 
relattd training options. 

Receive fttdback about dtficitneits 
that effect job performance. 

Receive feedback about def icisncies 
in basic skills. 

Receive feedback about dsf icisncies 
la none habits. 



Very helpful 


Helpful 


Of little help 


Not at all 


Total Responses 


6 


15 


9 


0 


30 


16 


13 


1 


0 


30 


7 


22 


1 


0 , 


30 


7 


19 


3 


1 


30 


5 


13 


10 


0 


28 


8 


19 


3 


0 


30 


16 


23 


1 


0 


30 


8 


15 


5 


2 


30 


12 


13 


2 


2 


29 


13 


13 


4 


0 


30 


13 


13 


4 


0 


30 


15 


13 


2 


0 


30 



THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD 
CONFIDENTIAL . AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED 
IN THE FINAL REPORT. 



CONCLUSIONS and RECOMMENDATIONS 



The purpose of this project was to evaluate data from counselors , principals, 
administrators i vocational graduates and vocational employers that would 
address the following six questions: 

1. What are acceptable vocational counseling strategies that 
students might expect from their secondary school guidance 
program? 

2. How much time do guidance staffs spend on advising and 
counseling for vocational education at the secondary level? 

3. What vocational counseling strategies are used with students 
who enroll in vocational classes/programs? 

4. To what degree could vocational counseling strategies be helpful 
in helping students succeed in vocational classes/programs? 

5* How helpful do employers feel vocational counseling strategies 
are in helping secondary vocational students become productive 
workers? 

6. How helpful do graduates feel vocational counseling strategies 
were in helping them become employable? 

Examination of the data as it pertains to each of these questions provided 
the following responses: 

Question 1 

What are acceptable vocational counseling strategies that students might 
expect from their secondary school guidance program? 

Answers 

A list of 27 vocational counseling strategies was developed from a 
review of the relevant literature, data from the National Center for 
Research in Vocational Education, the National Career Development 
Association, and ERIC (see page 13). 

These statements were used to develop the questionnaires used to obtain 
information from the counselor, principal, vocational director, employer 
and secondary vocational education graduate samples. 

Recommendations 

1. This study represents an initial effort to gather information about 
acceptable and useful strategies in the counseling and advising of 
vocational students. The respondents saw all of the strategies that 
were identified as being helpful and all were being used to some 
extent. Further studies would be appropriate that would attempt to 



more clearly differentiate the extent of helpfulness of these 
strategies than was -accomplished within this first effort. 

2. The list of strategies can serve as a standard for evaluating the 
career guidance and counseling programs within schools. 

3. All counselors-in-training should be trained in each of these 
strategies if vocational students are to be well served. 

4. Much greater attention should be given to providing opportunities 
for students to receive feedback about deficiencies that affect job 
performance, basic skills and work habits. 

Question 2 

How much time do guidance staffs spend on advising and counseling for 
vocational education at the secondary level? 

Answers 

Data on the amount of staff time spent on advising and counseling for 
vocational education was obtained by sampling secondary school 
counselors. The data is summarized in the following table (see page 20, 
number 3): 



Percent of 


Number of 


Cumulative 


Staff Time 


Schools 


Percentage 


40+ 


1 


100% 


30 


4 


97Z 


20 


13 


91Z 


15 


11 


70Z 


10 


16 


50Z 


05 


11 


22Z 


02 


2 


3Z 



On the average (median) counseling staffs spend 102 or less of their 
time advising and counseling vocational education enrollees. Only one 
out of ten schools spend more than 30% of staff time in counseling or 
advising vocational students. Seven out of ten schools spend 15% or 
less of staff time in counseling or advising vocational students. 

Recommendat ions 

1. The companion study to this investigation indicated clearly that 
. the personal interview was an effective and useful tool in the 
counseling of vocational students. However, it was not being used 
by all schools nor with all students. The length of the interview 
was also quite short. Given the amount of staff time being devoted 
to advising and counseling vocational students, these findings are 
very consistent. Schools should consider increasing the time 
devoted to vocational advising which would make it possible to 
increase the use and effectiveness of the personal interview. 
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2. Structured guidance programs may need to become more commonly 
employed if more students are going to receive information about 
vocational education during the pre-enrollment process. 



3. Unless more counseling time is dedicated to advising and counseling 
students, greater use of technology such as video and locally 
developed software must be utilized to expand the dissemination of 
information. 



Questions 3. 4. 5. and 6 (Analyzed Together) 

3. What vocational counseling strategies are used with students 
who enroll in vocational classes/programs? 

4. To what degree could vocational counseling strategies be helpful 
in helping students succeed in vocational classes/programs? 

5. How helpful do employers feel vocational counseling strategies 
are in helping secondary vocational students become productive 
workers? 

6. How helpful do graduates feel vocational counseling strategies 
were in helping them become employable? 

Answers 

The questionnaire, based on the vocational counseling strategies which 
had been identified, provided data on [1] the extent to which each 
strategy was perceived as being used with students who enroll in 
vocational courses and programs by counselors (p. IS), principals 
(p. 22), and vocational directors (p. 31), and [2] the degree to which 
each strategy was seen by each group as helping students succeed in 
their vocational programs. Data on the helpfulness of each strategy 
was obtained from a sample of employers (p. 42) and students (p. 45) 
who had graduated from vocational programs. 

Examination of this data revealed the following: 

1. All strategies listed were seen as being used with a majority 
of students in some schools. 

2. No strategy was used with all students in all schools. 

3. Some strategies were seen as being used by a larger percent of 
the respondent groups than other strategies. There was marked 
similarity across the three respondent groups as to the most 
used and least used strategies. 

4. The most usgd strategies as reported by the counselors, princi- 
pals, and vocational directors were also seen as the most help- 

5. Counselors, principals and vocational directors saw most of the 
strategies as helpful providing little variability on this 
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dimension. Those strategies least used were seen as least 



6, Employers and students provided more variability as to the 
helpfulness of the strategies* 

7, Employers generally, and students to a lesser extent, saw those 
strategies perceived by the counselors, principals and 
vocational directors as being most used as also being most 
helpful . Also those strategies perceived as least used were 
generally seen as least helpful. 

All of the strategies listed in the questionnaire were perceived by 
a large majority of the respondents in all groups as being helpful. 
Table A (see following page) highlights these strategies that were 
preceived as being most or least helpful even though the overall rank- 
ings of most strategies was very high. This summary table provides 
the following breakdown by respondent groups: 



A, MOST USED 



B. LEAST USED 



C, MOST HELPFUL - 



D, LEAST HELPFUL 



strategies reported as being used with 50Z or more of 
the students enrolled in vocational courses by 70% or 
more for the counselor, principal and vocational 
director group*, 

strategies reported as being used with 25Z or less of 
enrolled students by 30Z or more of the respondents in 
these same three groups, 

strategies reported as helpful by 90Z or more of the 
individuals in each sample, 

strategies reported as being of little or no help 
by 10Z or more of the counselors, principals and 
vocational directors and by 20Z or more of the 
employers and students. 



Question 3 

What vocational counseling strategies are used with students who enroll 
in vocational classes/programs? 

The summary data indicates that all strategies are used by some schools 
with, some students. No strategy is used by all schools* However, some 
strategies are perceived as being used to a greater extent than others. 

Counselors, principals and vocational directors all saw the following 
five strategies as being used with a majority of vocational students, 

# 3 Talk with counselor /teacher about how their goals, interests 

and abilities relate to jobs, 

# 4 Discuss, in class, jobs related to what they were studying. 
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TABLE A 



SUMMARY BY NUMBER 

- MOST and LEAST USED STRATEGIES - 
- MOST and LEAST HELPFUL STRATEGIES - 



MAJORITY 
OF GROUPS CONSENSUS OF 



CATEGORY I 


COUNSELORS 


1 PRINCIPALS 1 


VOC. DIRECTORS 


1 EMPLOYERS 1 


GRADUATES 1 


REPORTED 


1 ALL GROUPS 


MOST 1 


3 4 


15 




1 


3 4 


15 


1 


3 4 15 






1 3 


4 15 


1 3 4 15 


USED 1 


24 25 


26 


27 


22 


24 25 


26 


22 24 27 






24 25 


26 27 


! 24 27 










27 




















LEAST 


10 ll' 


12 


13 


I 10 


11 12 


13 


10 


12 13 19 






10 12 


13 19 


i 10 12 13 


USED 


18 19 






1 19 


















i 19 


MOST 


3 4 


15 




1 1 


3 4 


15 


1 


3 4 15 
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#15 Receive personal counseling about career goals* 

#24 Are informed about postsecondary related training options. 

#27 Receive feedback about deficiencies in work habits. 

The following four strategies were seen by all three groups as being the 
least used. 

#10 Visit a "trade show." 

#12 Receive tutoring in basic skills. 

#13 Complete job shadowing (followed/observed workers on-site). 
#19 Hear presentations made by recent graduates (panels, etc.). 

Question 4 

To what degree could vocational counseling strategies be helpful in 
helping students succeed in vocational classes /programs? 

Answers 

All strategies were seen by the counselors, principals and vocational 
directors as being helpful. Employers and students were more discrim- 
inating. Employees and students generally agreed with the other three 
groups in their perception of which strategies were the most and least 
helpful, but the students provided three marked exceptions. 

# 3 Talk with counselor /teacher about how their goals, 
interests and abilities relate to jobs. 

#15 Receive personal counseling about career goals. 

These two strategies were perceived by the other four groups of 
respondents as being among the most used and the most helpful. Thirty 
percent or more of the students included them in the categories of 
little or no help. 

#13 Complete job shadowing (followed/observed workers on-site) 

was seen by the students as being one of the most helpful while the 
other four groups included it among the least helpful. 

Questions 5 and 6 

5. How helpful do employers feel vocational counseling strategies 
are in helping secondary vocational students become productive 
workers? 

6. How helpful do graduates feel vocational counseling strategies 
were in helping them become employable? 
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Answers 



• It is clear that both groups perceived many of the listed strategies as 
helpful to the success of vocational students to become productive 
workers and to become employable. Those strategies seen as helpful by 
90Z or more of the individuals in each of these groups are included in 
the summary table. Those seen as being of little or no help by 30% or 
more of both groups are also presented in the summary table. 

It is interesting to note that strategies #3, 7, IS and 20 are included 
within the employers' list of most helpful in producing productive 
employees and in the graduates' strategies list of least helpful in 
obtaining employment. For employers, strategies #13 and 18 fall in the 
category -defined as least helpful in producing productive employees, but 
for the graduates, they fall in the category of most helpful in obtain- 
ing employment. It is also interesting to note that the other three 
education related groups share perceptions more with the employers than 
with the students. 

Recoamendations (For Group of 3, 4, 5, and 6) 

While all of the strategies that were identified were seen as helpful 
and were regularly used, there was still some differences in perception. 
It would seem appropriate to consider those strategies identified by a 
consensus of all groups for regular use in advising and counseling 
vocational students • Also additional study should be made of the possi- 
ble difference in perception of what is helpful between the students and 
the other groups. Careful attention .should also be given to the clear 
response by the employers that: "feedback about deficiencies in basic 
skills, work habits and employability skills" needs to be an integral 
part of the advising process. 
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